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ORDER

Employer-Petitioner's Request for Review of the Regional Director's Decision
and Clarification of Bargaining Unit is denied as it raises no substantial issues warranting
review. The Employer-Petitioner asserts that it "intends" to have the alleged confidential
employee fill in during the absence of the Director of Human Resources, "anticipates"
that she will handle grievance administration, and asserts that the "recently created"
position is not "ftilly developed.'.' The Employer-Petitioner's position therefore is that the
alleged confidential's position is still in flux, and its duties are evolving. We deny review
without prejudice to the Employer-Petitioner's right to file a timely second unit
clarification petition to present evidence that the actual duties of the assistant to the
human resources director/payroll/accounts payable have evolved and changed to make
her a confidential employee as defined in our jurisprudence.
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